There are two key similarities between an HSA and an FSA.

 Both savings accounts help employees save money by
contributing pre-tax dollars to an account to pay for
healthcare expenses.

e HSAs and FSAs can be used to pay for deductibles, copays,
coinsurance, prescriptions and any qualified medical expense
that is not covered by health insurance.

However there are also many important differences that you
should understand between an HSA and FSA. Learn more
about the differences in the infographic below.
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